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SPRING 2020 VOLUME 29, NUMBER 4

SELF Board Sets Program Rates for 2020/2021

The SELF Board of Directors voted to adopt rates for the Excess Liability Program at its 
March meeting that will provide financial stability for the pool and allow the program 
to continue providing the most robust limits in the state to our 550 school districts and 
colleges.

The dual pressures of rising reinsurance rates and rising claim costs continue to drive the 
rate setting process while SELF and all California JPAs are faced with insurance markets 
that have become deeply cautious of the legal climate in our state. 

SELF’s goal as a member-owned, not-for-profit entity, is to keep your costs manageable 
and your rates as stable as possible. However, we must also recognize the changes in our 
reality—legislative erosions of tort protections, social inflation and the ongoing increase 
in both the frequency and severity of catastrophic losses—that are driving increasing 
costs and fund appropriately for them going forward.

Your member-governed SELF Board is uniquely aware of the financial pressures every 
district is facing. As an organization “Run by Schools, For Schools”, the interests of our 
members are always foremost in this annual process and it continues to be our goal to 
maintain strong liability protections at the most reasonable cost available.

The adopted rates for 2020/2021 are as follows:

Excess Liability Program

In This Issue

COVID-19 & Workplace Safety _____ 2

STOPit Solutions _______________ 4

Conferences & Events

Due to COVID-19 all events have been 

cancelled or postponed. Please check our 

calendar regularly for updates.

About Us

1531 “I” Street, Suite 300 

Sacramento, CA 95814 

Toll-Free (866) 453-5300 

Facsimile (916) 321-5311 

Web Address: www.selfjpa.org

Our Mission

SELF is a member-owned, statewide 

partnership of public educational agencies 

providing quality pooled programs for 

excess coverage that benefit our students.

By the Numbers

SELF is the leading statewide excess 

liability provider for California’s public 

schools and colleges, serving nearly 3 

million students.

SELF Awareness

Comments should be sent to the above 

address or info@selfjpa.org.

Board 

Area II David Flores 

Area III Ryan Robison  

Area V Craig Schweikhard 

Area VI   Nancy Anderson 

  Renee Hendrick 

 Tony Nahale 

 Toan Nguyen 

 Karla Rhay 

 Steven Salvati

Community Colleges 

Michael Gregoryk 

Peter Hardash  

Bernata Slater 

Coverage K-12 Community Colleges Non-ADA Minimum 

$54M x $1M $32.08/ADA On request On request $4,600

$50M x $5M $16.89/ADA $9.94/FTES $8,150 $1,475

Legislative Update
Schools Services of California, Inc.

COVID-19 Decimates State Revenues,  
Education Funding

In a letter issued by the DOF May 7 in advance of Governor 
Newsom’s May revision on May 14, the economic impact 
of COVID-19 is dramatically greater than the impact of the 
financial crisis of 2008.

The DOF estimates state revenue losses of $9.7 billion in the 
current year and an additional $32.2 billion the coming year 

budget. These losses are compounded by growing caseloads in state social services 
programs that bring the total shortfall to $54 billion going into fiscal year 2020-21.
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I’m remembering two 
themes that I have been 
running into the past few 
months in news and other 
sources; spring and the 
change it brings and using 
the year 2020 as a symbol 
of vision and seeing clearly.  
COVID-19 has certainly 
rapidly emphasized the idea 
of change and mocked our 

ability to see into the future with anything close to 
20/20 vision.  

Nearly all of our habits, patterns and ways of 
working have had to be redefined and continue to 
evolve. Zoom is now a common noun, sometimes a 
verb and a daily part of our lexicon. Donning a face 
mask and deciding when is the best time to visit the 
grocery store is what is on our minds now. And of 
course, we are all absorbing the economic impact 
this will have on our schools and the economy of 
California and the nation in general.  

In times of uncertainty, we look for things that 
are familiar and anything that may remind us of 
“normal”. What is familiar, even if fuzzy at times, is 
people coming together and being creative, defining 
new norms and adapting. Education is going to 
experience this perhaps more than anything.  

A Message from CEO Dave George

COVID-19 & Workplace Safety
Frequently Asked Questions
Courtesy SELF Resource Center

Is COVID-19 a reportable illness?

Yes. If an employee contracts COVID-19 in the course of 
their work (at the office, traveling, etc.), then employers are 
required to record the incident with OSHA.

What is the employer’s responsibility during the 
COVID-19 outbreak in terms of keeping employees safe?

Employers are obligated under OSHA’s general duty clause 
to provide a place of employment that is free of recognized 
hazards that likely will or does cause death or injury. This 
means two things: First, employers should take precautionary 
measures to limit the spread of germs in the workplace 
during outbreak; and second, they should address employees 
who become ill with COVID-19. Employers can require their 
employees, during this time, to notify them if they become ill 

At SELF, we take pride in the motto, By Schools, For 
Schools. While this has been an especially challenging 
year for property and liability insurance in California, 
many insurance pools in California continue to 
collaborate on how we can better support schools. 
The school insurance climate has been significantly 
affected by the passage of AB 218 (Gonzalez, 
D-San Diego), which is set to raise insurance costs 
substantially. Beyond this, large verdicts and social 
inflation have quickly added to your insurance costs 
as well. Timing is, to say the least, BAD. Just as the 
finances of schools are being hit hard, the legislature 
and courts’ decisions are stressing your costs for 
things that don’t help you in the classroom.

While I do not pretend to know what the future 
holds as we move through a global pandemic and a 
very challenging insurance market, what I do know 
is that SELF’s board will remain focused on guiding 
an organization that has been By Schools, For Schools 
for nearly 35 years. We do this by navigating the 
insurance markets on your behalf, working with the 
Legislature, Department of Finance and Governor’s 
office so they understand the consequences and 
impacts of their actions and managing claims to 
allow your organization to move forward and focus 
on education.  

Stay well and be safe as we navigate our new future 
together.

or if someone with whom they have close contact with, such 
as a family member, has become ill with COVID-19. Because 
this issue is a workplace safety concern, employees can be 
disciplined for not following the designated protocol. 

Can we ask an employee to stay home or to leave work if 
they exhibit symptoms of COVID-19? 

Employers can ask an employee to go home or to leave the 
workplace if they present symptoms of COVID-19 or the flu. 

Can I require an employee to get a work release or a 
doctor’s note in order to return to work?

Yes, employers can require that employees submit a doctor’s 
note stating they are fit to return to work. However, 
employers should keep in mind that doing so may extend the 
length of time in which the employee remains off work due 
to the influx of patients requesting and/or requiring testing 
and should remain flexible.
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Can I take an employee’s temperature at work to 
determine whether they might be infected?

The EEOC has confirmed that this is acceptable given the 
current circumstances. In other circumstances, it would 
not be acceptable, however, because the ADA restricts an 
employer’s ability to inquire into an employee’s medical 
status, and taking the temperature of employees is considered 
a medical examination. Although it is allowed at this time, 
employers should remain cautious; taking temperatures 
should be implemented without bias. For example, taking the 
temperature of only a certain demographic, such as Asian-
American employees, could be discrimination. Organizations 
should also consider how taking temperatures might cause 
an otherwise healthy employee to be exposed to the virus as 
well as the confidentiality concerns that come with taking 
temperatures in such a manner. Taking the temperature of an 
employee in front of their coworkers is not recommended, 
and organizations can consider using PPE (personal 
protective equipment) to reduce spread.

What do we do if an employee of ours tests positive for 
COVID-19?

Under OSHA’s general duty clause, employers would be 
responsible to the point where others may have been exposed 
to this employee. Employers should have the individual 
who tested positive identify all of the individuals they came 
into contact with or were in close proximity to (six feet or 
less), and then these individuals should be notified. Do not 
disclose the employee’s name in your communication so 
as to avoid violating HIPPA. Anyone who was within close 
proximity of the employee should also be sent home. If the 
employee is only suspected of having COVID-19, take the 
same precautions. If the employee self-reports that they have 
been in contact with someone who is suspected to have or 
has tested positive for COVID-19, the same precautions 
apply. 

Can we require an employee to notify us, the employer, 
if they have symptoms of, have been exposed to, or have 
tested positive for COVID-19?

Yes. Any employee who has been exposed or who becomes 
ill at work should notify their employer immediately and be 
sent home. Employees who have been exposed or become 
ill outside of work should also notify their employer, but 
through methods other than showing up at work (e.g., 
notifying over the phone). 

What do we do if an employee exhibiting symptoms of 
COVID-19 refuses to leave the workplace?

When employers ask employees to leave the workplace due 
to exhibiting symptoms, it is important that they also explain 
the reasoning behind it. Explain that it is not a punitive or 
disciplinary measure, but a safety precaution. Employers 
have a responsibility to provide a safe environment, which, 

at this time, includes sending employees who are exhibiting 
symptoms home. Employees who refuse to leave the 
workplace are then subject to disciplinary action, up to an 
including termination. Employees can also be escorted off 
the premises by local authorities. Employers should consider 
the ramifications of both these extreme measures.  

Can we screen candidates for symptoms of COVID-19 if 
we are hiring right now?

Yes, but only after you have made a conditional offer. If your 
place of business is taking temperatures of its employees, you 
can do the same to applicants; but again, such screenings can 
only take place after a conditional offer of employment has 
been made.

Can an employee refuse to come work due to feeling 
uncomfortable about exposure?

If work is available, employees can only refuse to work if the 
they believe they are in imminent danger. OSHA defines 
this as any condition or practice in the workplace that 
could reasonably be expected to cause harm or death to an 
individual, so the threat of exposure should be immediate 
and imminent. For example, the refusal to work will hold if 
the employer were to ask the employee to travel to a location 
identified as high risk (as defined by the CDC). 

Some employees may fall into the high-risk category, as 
determined by the CDC, and could be in imminent danger 
should they attend to work in a public-facing role. Employers 
should consider as many variables as possible before 
deciding upon on a disciplinary action, such as factors being 
controlled in the workplace to limit exposure, whether the 
role provides higher risk, whether the role can be performed 
at home, and if the employee has underlying conditions 
that put them at an increased risk of becoming sick. In all 
situations, employers should respond cautiously so as not to 
trigger any anti-retaliation laws.

We sent an employee home due to exhibiting symptoms of 
COVID-19; how long must this last?

The CDC has offered three approaches to determining how 
long an employer should require an employee to remain 
away from the workplace. A time-since-illness approach 
and a time-since-recovery approach include ending home 
isolation if at least 72 hours has passed since recovery, 
or at least seven days since symptoms first appeared. The 
test-based approach is for those who have been tested for 
COVID-19 and have received a negative result.

Can I require those employees 60 years of age and older 
and those with medical conditions to remain away from 
the workplace?

No. While the CDC does identify some individuals as high 
risk, any workplace measures taken should be applied to all 
employees equally.
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A Guest View

STOPit Solutions Provides Avenue to Mental  
Health Resources

The pressure on youth is 
as high as it has ever been. 
Since the stay-at-home 
public health mandates 

were put in place, calls to suicide hotlines and reports of 
cyberbullying have skyrocketed. Without the ability to talk 
to school officials in person, students who are victims of 
bullying or experiencing mental health crises need new ways 
to reach out and get help.

STOPit Solutions is one of the nation’s leading anonymous 
reporting systems that teaches how to identify and get 
help for individuals displaying violent, unsafe, or harmful 
behaviors. The easy-to-use app gives students the power to 
report issues to school officials directly from their phones.

One high school principal credits a brave student’s use of 
the STOPit app for saving the life of one of their classmates, 

“The guarantee of anonymity is essential; it makes it safe to 
be an upstander. It gave this student the confidence to reach 
out for help on behalf of a friend who was feeling completely 
overwhelmed and threatening suicide. And that student’s 
report made it possible for us to reach out to the classmate in 
danger. We used the instant message option to immediately 
get them help. Let me tell you, if having the STOPit app helps 
prevent just one student tragedy, it’s worth it.”

Today, over 6,000 schools use STOPit to proactively maintain 
a safe, healthy school climate and get students the help 
they need, when they need it. This results in thousands of 
successful interventions every year—including lives being 
saved.

For more information on the STOPit mobile app, visit SELF’s 
Risk Services Clearinghouse at https://www.selfjpa.org/self-
risk-services-clearinghouse.


